TODO A DISCIPLINED JOB
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To spot potential and passion at
the time of hiring, ‘Appreciative
Inquiry’ method is adopted. This
includes a round of open-ended
generative question and answer
session with questions like
which incident in your life had
deep impact on you, what
would be your dream job, what
is your strategy in case of
resource-crisis and more.

B What are the essential
attributes you look for in a job
applicant?

Checking on his communica-
tion, managerial and influ-
ence generating skills,
relationship-building
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Freshers

mostof  gocial media like Linkedin, Face-
book, Twitter and a handful of
others offer recruiters a
tremendous opportunity to
connect with candidates. Social
media recruiting is as good as
free of cost.

ground should also be consid-
ered to know the mindset.

B What are some of the com-
mon issues you confront in
graduates while hiring?

The common challenge faced
with graduates, who are gener-
ally freshers in the industry is
their confused vision regarding
their job profiles and at times
about the profession, too. They
are only focused at monetary
benefits of the profession and
are least concerned about their
skill set developments while
serving in a particular organisa-
tion. They need to understand
constant job-switch won't reap
much benefit in the long run if
they aren’t able to generate
some good skills.
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